SMART ROOF S&LAR

SOLUTIONS LIMITED

(Formerly known as SMART ROOF SOLAR SOLUTIONS PRIVATE LIMITED)

ENVIRONMENT, OCCUPATIONAL HEALTH & SAFETY (EHS) POLICY

OUR COMMITMENT

Smart Roof Solar Solutions Limited is committed to protecting the environment, preventing work-related injury and ill
health, and safeguarding employees, contractors, clients, visitors and communities throughout solar PV design, supply,
installation, testing, commissioning, operation and maintenance. EHS shall be integral to business decisions, with legal
compliance and safety taking priority over production, cost and schedule.

OUR EHS COMMITMENTS

« Environmental protection: Prevent pollution and spills; minimise waste, dust, noise, wastewater and emissions:

conserve water, energy and materials; protect soil, water, vegetation and biodiversity; and segregate, reuse, recycle
and dispose of waste through authorized channels.

* Occupational health and wellbeing: Control exposure to heat, weather, dust, noise, hazardous substances, manual
handling, ergonomic strain and fatigue. Provide welfare facilities, safe drinking water, sanitation, first aid and
appropriate medical support; promote hygiene and fitness for work.

« Risk management and safe work: Complete project-specific HIRA/JSA and safe work methods before work begins.

Ensure competent supervision, suitable tools, inspected equipment, good housekeeping, appropriate PPE and permit-
to-work controls where required.

* Work at height and electrical safety: Assess roof integrity, fragile surfaces, edges, access and weather. Use suitable
fall-prevention/protection systems, approved anchorages and a practical rescue plan. Only competent, authorised
persons may perform electrical work using isolation, LOTO, verification and controlled energization/commissioning.

Fraining, consultation and emergency readiness: Provide induction, task-specific training, toolbox talks and worker
consuliation. Maintain emergency arrangements for falls, electric shock, fire, severe weather and other credible

events. Report and investigate injuries, ill health, near misses, dangerous occurrences and environmental incidents
promptly,

* Legai compliance and responsible supply chain: Meet applicable environmental, occupational health and safety,
labour and other statutory requirements, permits, client requirements and Company procedures. Communicate EHS
expectations to contractors, subcontractors and suppliers and monitor performance.

* Respect, reporting and continual improvement: Prohibit child and forced labour, discrimination, harassment,
retaliation and work under the influence of alcohol or impairing drugs. Maintain accessible grievance and hazard-
reporting channels; use inspections, audits, incident learning and management review to drive corrective action and
continual improvement.

ZERQO TOLERANCE & STOP-WORK AUTHORITY Deliberate bypassing of critical controls, unsafe work at height,
unauthorised electrical work or energisation, incident concealment, and working under the influence of alcohol or
impairing drugs are prohibited. Everyone has the authority and duty to stop work where danger is imminent or risk is
uncontrolled. Good-faith reporting will not result in retaliation.

RESPONSIBILITY, COMMUNICATION & REVIEW

Management shall provide leadership and adequate resources. The Technical Head/EHS Head and Site In-charges
shall implernent and monitor this policy. All personnel shall follow safe procedures, use required PPE, protect the
environment and report hazards. This policy applies to Company offices and project sites, shall be communicated and
displayed, and shall be reviewed at least annually or after significant changes in law, operations or risk.

Smart Roof Solar Solutions Limited

Regd. Office : 1505, Tower B, Unitech Cyber Park, Sector 39, Gurugram - 122001, Haryana
CIN: U35105HR2015PLCO55106 | GST No.: 06AAVCS6215R1ZF
enquiry@gosmartroof.com @@ www.gosmartroof.com Q +91-9599474141, +91-9958440076
Tel. No. 0124 4364141



SMART ROOF S&LAR
SOLUTIONS LIMITED

(Fermerly known as SMART ROOF SOLAR SOLUTIONS PRIVATE LIMITED)

ENVIRONMENT, HEALTH & SAFETY POLICY

Smart Roof Solar Solutions Limited

1. PURPOSE AND POLICY STATEMENT

Smart Roof Solar Solutions Limited (“the Company") recognizes that environmental protection, occupational health and
safety, ethical conduct and community wellbeing are integral to responsible business performance and the successful
delivery of solar photovoltaic (PV) projects. The Company is committed to preventing pollution, protecting natural

resources, preventing work-related injury and ill health, safeguarding workers and the public, and continually improving
its EHS performance.

The Company will integrate EHS considerations into project planning, design coordination, procurement, logistics,
construction, rooftop installation, electrical works, testing, commissioning, operation and project close-out. We will
identify hazards and environmental and social risks before work begins, provide suitable resources and competent
supervision, and implement controls appropriate to the nature and level of risk. Legal requirements, permit conditions,
contractual obligations and applicable client EHS requirements are minimum reguirements for our operations.

This policy establishes the Company's corporate commitments. Each project shall develop and implement the detailed
project-specific EHS Management Plan (EHSMP/ESMP), risk assessments, safe work procedures, emergency
arrangements, registers and monitoring records needed to put these commitments into practice.

2. SCOPE AND APPLICATION

This policy applies to all Company offices, project locations, rooftops, warehouses, storage yards, transport and
logistics activities, temporary facilities and other workplaces under the Company's control, It applies, as relevant, to
directors, managers, employees, temporary and contract workers, subcontractors, suppliers, consultants, visitors and
other persons working for or visiting the Company. Business partners are expected to comply with applicable law,
contractual obligations and the EHS requirements communicated to them,

Foi projects undertaken outside India, the Company will identify and comply with applicable host-country laws, permits
and client requirements. Where requirements differ, the project team will refer the matter to management and the client
for a documented determination; work shall not proceed in a manner that breaches applicable law.

3. EHS PRINCIPLES AND OBJECTIVES

* Prevention first: Eliminate hazards and prevent pollution where reasonably practicable, rather than relying only
on PPE or response after an event.

* Risk-based planning: Identify environmental, occupational, community and contractor risks early and establish
controls before mebilization and work commencement.

¢ Hierarchy of controls: Priorities elimination, substitution and engineering controls, supported by administrative
controls and appropriate PPE.

*  Worker participation: Consult workers, listen to concerns, encourage reporting and protect people who raise
genuine concerns from retaliation.

* Accountability: Assign clear responsibilities, provide resources and verify that agreed controls are implemented
and effective.

¢ Learning and improvement: Investigate incidents and near misses, act on audit findings and use performance
information to prevent recurrence.
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4. ENVIRONMENTAL PROTECTION AND RESOURCE MANAGEMENT

4.1 Identification of environmental aspects and impacts

Before work starts, the project team will identify activities that may affect air, soil, water, drainage, vegetation,
biodiversity, local communities and resource use. The assessment will consider normal operations, non-routine work
and foreseeable emergencies, including spills, fire, heavy rainfall, flooding and storms. Significant aspects and
required controls will be reflected in the project EHSMP/ESMP, method statements and site briefings.

4.2 Pollution prevention and resource efficiency

* Air, dust and emissions: Use suitable dust suppression, covered loads, good housekeeping and maintained
equipment. Avoid unnecessary idling and control emissions from vehicles, generatars and construction activities.

e Noise and vibration: Select and maintain suitable equipment, plan noisy work where practicable, respect
applicable limits and respond to reasonable community complaints.

¢  Water and wastewater: Use water efficiently, prevent discharge of untreated wastewater and avoid contamination
of drains, surface water and groundwater. Provide suitable sanitation and manage runoff according to site
conditions.

= Spill prevention: Store oils, fuels, chemicals and other potentially polluting materials in secure, labelled areas
with appropriate containment. Keep spill-response materials available where risk requires, train relevant personnel
and report and clean up spills promptly.

* Materials and energy: Plan quantities, prevent damage and unnecessary wastage, reuse suitable materials
where safe and permitted, and monitor significant resource consumption where practical.

4.3 Waste and hazardous materials management

Waste shall be managed according to the hierarchy of prevention, reduction, reuse, recycling, recovery and authorized
disposal. Waste shall be segregated at source, stored in suitable labelled containers or designated areas and
protected from wind, rain, leakage and unauthorized access. Hazardous waste, used oils, chemical containers,
electrical/electronic waste and batteries shall be managed under applicable requirements and transferred only through
authorized channels where required. Records of quantities, transfer and final destination shall be maintained as
applicable. Open burning, uncontrolled dumping and discharge to drains or land are prohibited.

Safety Data Sheets (SDS) shall be available for relevant hazardous products. Containers must be correctly labelled,
compatible materials segregated, and storage and handling instructions followed. Personnel shall receive suitable
instruction in chemical hazards, spill response and disposal requirements.

4.4 Land, biodiversity, erosion and restoration

The Company will avoid unnecessary disturbance to trees, vegetation, habitats, soil, natural drainage, water bodies
and local topography. Where necessary, erosion and sediment controls, drainage protection and stabilization
measures shall be implemented. Work areas shall be kept within approved boundaries. Trees ar vegetation shall not
be removed without required approval. Temporary work areas, yards and storage locations shall be cleared and
restored in accordance with contractual commitments and applicable requirements. Tree planting or revegetation may
be undertaken where appropriate, but shall not substitute for preventing avoidable damage.

4.5 Environmental monitoring and complaints

Site inspections shall check waste segregation, storage, dust, noise, wastewater, spills, drainage, housekeeping and
protection of vegetation, as relevant. Environmental complaints and non-compliances shall be recorded, investigated
and addressed. Corrective actions shall have an owner and target date, and close-out shall be verified.
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5. OCCUPATIONAL HEALTH, SAFETY AND WORKER WELLBEING

>.1 Hazard identification, risk assessment and work planning

Project teams shall prepare suitable Hazard Identification and Risk Assessment (HIRA), Job Safety Analysis (JSA),
method statements and safe work procedures before relevant work begins. Assessments shall identify hazards,
persons exposed, initial risk, controls, residual risk and responsible persons. They shall be communicated to the work
team and reviewed when the scope, equipment, workforce, weather, location or other conditions change. Work shall
not begin where required centrols are absent or ineffective.

5.2 Work at height and rooftop solar activities

* Roof assessment and access: Confirm roof condition, load capacity and access arrangements with competent
persons where required. Identify fragile sheets, skylights, openings, unprotected edges, overhead hazards and

| safe access/egress.

» Collective protection: Use guardrails, edge protection, secured working platforms, covers and other collective
protection where reasonably practicable before relying on personal fall protection.

e Fall protection: Where required, use suitable inspected harnesses, lanyards, lifelines and verified anchorage

E points. Ensure compatibility, correct fitting and clearance from lower levels. Do not attach to unverified or

la unsuitable structures.

¢ * Rescue planning: Prepare a practical rescue plan before work at height begins. Rescue equipment,

§ communication and trained responders shall be available as appropriate; reliance solely on external emergency

'[+ services may be insufficient for prompt rescue.

] «  Weather and housekeeping: Stop or postpone work when wind, rain, lightning, slippery surfaces, poor visibility or

i other conditions make the activity unsafe. Secure tools and materials against falling and keep roof access routes

L clear.

,i] 5.3 Electrical safety, isolation and LOTO

Electrical installation, testing, troubleshooting and commissioning shall be performed only by competent, authorized
persons under approved procedures. Identify all energy sources, including grid supply, PV generation, batteries,
generators and stored energy. Apply isolation and Lockout/Tag out (LOTO) where required:; identify the isolation point,
lock and tag it, release or control stored energy, and verify the safe state using suitable, inspected test equipment
before work starts. Protect against inadvertent re-energization and follow approved procedures for testing and
controlled return to service. Use appropriate insulated tools, barriers, warning signs and electrical PPE according te the
assessed risk. No unauthorized person may remove another person's lock or energies equipment.

=

5.4 Lifting, tools, equipment and material handling

Lifting operations shall be planned in proportion to risk. Lifting equipment and accessories shall be suitable, inspected
and within their rated capacity; defective equipment shall be removed from service. Competent operators and signalers
shall be appointed as required, loads shall be secured, and exclusion zones maintained. Personnel shall not stand

beneath suspended loads. Tools, ladders, scaffolds, platforms and temporary electrical equipment shall be suitable for
I the task and inspected at appropriate intervals. Manual handling risks shall be reduced through mechanical aids, team
{§ lifts, suitable storage and training.

e —

| 5.5 Hot work, fire prevention and emergency equipment

| Hot work shall be controlled by a permit where required. The work area shall be checked for combustible materials,
suitable fire extinguishers provided, sparks controlled and a fire watch assigned where necessary. Gas cylinders and
flammable products shall be secured and stored safely. Emergency exits, access routes and fire equipment shall
remain unobstructed. Smoking shall be restricted to designated areas where permitted.

5.6 PPE, occupational health and welfare

=g

The Company shall provide or ensure availability of suitable PPE based on the task risk assessment and applicable
requirements. PPE may include helmets, safety footwear, gloves, eye and face protection, hearing protection,

R
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respiratory protection, high-visibility clothing and fall-protection equipment. Workers shall be trained in correct use,
inspection, storage and limitations of PPE. PPE is not a substitute for feasible higher-level controls.

Suitable drinking water, sanitation, first aid and access to emergency medical assistance shall be arranged at project
sites. Occupational health risks—including heat or cold stress, fatigue, ergonomics, manual handling, dust, noise,
chemical exposure, hygiene and communicable disease—shall be assessed and controlled. ESI, group insurance,
employees' compensation or other benefits shall be arranged as applicable to eligibility, contract and law. Workers
shall be encouraged to report work-related symptoms promptly.

5.7 Housekeeping, access and fitness for work

Work areas shall be kept orderly, well organized and free from avoidable obstructions. Materials shall be stacked i
securely, openings protected and waste removed regularly. Workers shall not undertake safety-critical work while

impaired by alcohol, drugs, fatigue or any condition that makes the task unsafe. Alcohol or impairing drugs at work and
working under their influence are prohibited.

6. TRAINING, INDUCTION, CONSULTATION AND COMPETENCE

All new personnel shall receive an induction before starting work. The induction will cover the policy, site rules,
reporting lines, hazards, PPE, emergency contacts, incident reporting, environmental controls and applicable client
requirements. Visitors shall receive instructions appropriate to their exposure and shall be escorted where required.

Task-specific training and toolbox talks shall be provided according to risk and may include work at height, electrical
safety and LOTQ, lifting, scaffolds and ladders, hot work, fire prevention, first aid, emergency response, traffic safety,
waste segregation, chemical handling and environmental protection. Only competent and authorized persons may

undertake specialist or safety-critical tasks. Training, attendance, competency and authorization records shall be
maintained.

The Technical Head/EHS Head will coordinate periodic communication with Site In-charges. Weekly site-level reviews
should discuss incidents, near misses, observations, upcoming high-risk work and lessons learned. Monthly
management reviews should consider EHS performance, significant risks, resources and overdue corrective actions.
Workers shall be consulted on practical controls and may raise concerns without retaliation.

7. MONITORING, SUPERVISION, INCIDENT REPORTING AND INVESTIGATION

7.1 Inspection and assurance

Site In-charges shall inspect the work area before work begins and conduct routine checks during execution. The
Company will use risk-based inspections, internal audits, client inspections and management reviews to verify
implementation. Findings shall be recorded, graded according to risk, assigned to responsible persons and tracked to
close-out. Repeated findings shall trigger review of the adequacy of supervision, training, resources and procedures.

7.2 Reporting and investigation

All injuries, occupational illnesses, near misses, dangerous occurrences, property damage, electrical events, fires,
spills and other significant EHS events must be reported promptly to the Site In-charge and Technical Head/EHS
Head, and to the client where required. Emergency response and protection of people take priority. Events shall be
recorded and investigated in proportion to actual and potential severity. Investigations should establish immediate.
underlying and root causes rather than assigning blame alone.

Corrective and preventive actions shall identify the required measure, accountable person, completion date and

method of effectiveness verification. Serious injuries, fatalities and other reportable events shall be notified to relevant
authorities within the time and manner required by applicable law. Records and evidence shall be preserved and
required parties shall be informed in accordance with the approved reporting process.




‘ 7.3 Emergency preparedness and response ’

Each project shall maintain a site-specific emergency plan appropriate to foreseeable events, including falls from
height, electric shock, fire, serious injury, severe weather, structural instability, chemical spills and other site-specific
hazards. The plan shall identify emergency roles, alarm and communication methods, evacuation routes, assembly
points, first-aid arrangements, emergency contact numbers, nearest medical facility and client/Company escalation
contacts. Relevant personnel shall be briefed, emergency equipment maintained and drills conducted where required.
After an emergency, the site shall be made safe and the event reviewed for lessons learned.

T

8. ETHICS, LABOUR STANDARDS, GRIEVANCES AND COMMUNITY SAFEGUARDING

2.1 Ethical conduct and fair treatment

The Company expects honesty, integrity, respect and accountability in all business activities. Applicable requirements
concerning wages, working hours, overtime, leave, social security and employee benefits shall be followed. Child

1 labour, forced labour, discrimination, harassment, intimidation, bribery and retaliation are prohibited. Employment

% decisions and workplace treatment shall be fair and lawful.
§

8.2 Grievance management and SEAH/POSH

Accessible channels shall be available for employees, contract workers and affected community members to raise

¥ concerns about working conditions, safety, environmental impacts or conduct. Grievances shall be recorded,
acknowledged where practicable, assessed and addressed within reasonable and defined timeframes. Information
shall be handled confidentially to the extent appropriate, and good-faith complainants shall be protected from
retaliation. Allegations involving sexual exploitation, abuse and harassment (SEAH), or warkplace sexual harassment,

shall be handled sensitively through appropriate authorised processes. An Internal Committee shall be maintained
where legally required.

8.3 Contractor, supplier and business-partner management

EHS and ethical expectations shall be communicated during contractor and supplier selection, prequalification,
contract award, mobilization, induction and performance monitoring. Relevant contracts should define EHS duties,
5 reporting requirements, audit rights and consequences of serious non-compliance. Subcontractors shall provide

competent personnel, appropriate equipment and task-specific controls. The Company may require work to stop until
serious non-compliance is corrected.

8.4 Community health, traffic and cultural heritage

Project teams shall identify potential effects on neighbours, pedestrians, students, road users and other vulnerable
persons. Appropriate barricades, warning signs, access controls, traffic management plans, speed limits, flagmen and
safe delivery arrangements shall be used according to risk. Community concerns shall be recorded and addressed.
Cultural, religious and heritage features shall be protected. If a potential heritage item or site is discovered

unexpectedly, stop work in the affected area, protect the location and notify the designated client/authority
representative; work may resume only after the required direction and clearance.
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[ 9. LEGAL, REGULATORY, CLIENT AND OTHER REQUIREMENTS

The Company shall identify applicable laws, regulations, permits, codes, client specifications and contractual

£ obligations, maintain access to relevant requirements and evaluate compliance periodically. For Indian projects, the

§ compliance register may need to consider applicable occupational safety and labour legislation and codes, wage and

E social-security requirements, the Electricity Act, applicable Central Electricity Authority safety regulations,
environmental protection and waste-management requirements, and the Prevention of Sexual Harassment of Women
at Workplace Act, 2013, together with relevant state and local rules. The legal register owner must verify the current
legal status, commencement, applicability and project-specific obligations before relying on any listed instrument.

Projects outside India must also identify host-country laws and approvals. This policy does not itself certify legal
I compliance.
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Client requirements shall be reviewed at tender, mobilization and project planning stages. Where client requirements
exceed Company minimum controls and are lawful and applicable, the project shall incorporate them into the EHSMP

and work procedures. Any conflict, uncertainty or potential non-compliance shall be escalated to management and the
client for resolution before the affected work proceeds.

10. EHS MANAGEMENT SYSTEM, RESOURCES AND RECORDS

10.1 System alignment and resources

The Company will maintain documented arrangements proportionate to its activities and risks. These may be aligned
with the principles of ISO 14001 for environmental management and 1SO 45001 for occupational health and safety

management, with ISO 9001 supporting related quality processes where appropriate. Any statement that the Company
is certified to an ISO standard must be supported by a current valid certificate.

Management will provide appropriate EHS personnel, budget, time, equipment, training and specialist support. Each
project shall define its EHS organization, responsibilities, reporting structure and resources based on project size,
duration, location, client requirements and risk.

10.2 Project plans, facilities and operational records

Project teams shall prepare and maintain the EHSMP/ESMP and supporting plans, registers and procedures required
by the project. Relevant records may include HIRA/JSA, permits, induction and training, competency authorizations,
PPE issue, equipment inspections, work-at-height checks, LOTO records, lifting plans, emergency drills, site
inspections, incident and near-miss registers, grievance registers, waste records, environmental monitoring, legal
compliance evaluations, audit reports and corrective-action logs.

Camps, storage yards, temporary facilities and other project areas shall have suitable sanitation, drinking water,
housekeeping, waste controls, safe storage, hazardous-product labelling and environmental safeguards.
Communicable-disease prevention shall be supported through hygiene, vector control and health awareness
appropriate to the site. Records shall be legible, controlled, accessible to authorized persons and retained for periods
required by law, contract and Company procedure. Records from completed projects shall be retained and made
available for legitimate client or audit review, subject to confidentiality and data-protection requirements.

11. PERFORMANCE OBIJECTIVES, AUDIT AND CONTINUAL IMPROVEMENT

Project EHS objectives and indicators shall be set according to the work scope and risk profile. Measures may include
completion of induction and toolbox talks, inspection and audit completion, timely close-out of corrective actions,
incident and near-miss trends, waste segregation, environmental complaints, emergency-drill outcomes and

implementation of critical controls. Targets must be meaningful, measurable where practicable and supported by
reliable records.

The Company aims to prevent fatalities, serious injuries, occupational ill health and significant environmental harm.
Any claim about a fatality-free or injury-free record must be supported by verified records and a clearly defined project
and reporting period, Incidents and significant near misses shall be treated as opportunities to learn, strengthen

controls and prevent recurrence. Management shall periodically review whether this policy remains suitable, adequate
and effective.

12. RESPONSIBILITIES AND ACCOUNTABILITY

« Directors / Senior Management: Approve the policy, demonstrate leadership, provide resources, review EHS
performance, resolve significant issues and hold accountable managers responsible for implementation.

e Technical Head / EHS Head: Coordinate the EHS management system, maintain legal and client-requirement
oversight, advise project teams, review incidents and audits, escalate significant risks and report performance to
management,

« Project Managers: Ensure project-specific EHS plans, competent staffing, risk assessments, permits, emergency
arrangements and monitoring are in place before work proceeds.

ke




ot S R T

msmmae

e

ErEr——

S

eceemEROLTS R

e T T — s

= e

T TR A

=

 Site In-charges / Supervisors: Inspect work areas, brief teams, verify controls and PPE, supervise high-risk
tasks, maintain site records, report incidents promptly and ensure corrective actions are closed.

* Employees and contract workers: Follow instructions and site rules, use PPE, attend training, protect the
environment, report hazards and incidents and stop work where serious danger or uncontrolled risk exists.

* Subcontractors and suppliers: Meet applicable legal, contractual and Company EHS requirements, provide
competent personnel and suitable equipment, report events and cooperate with inspections and corrective actions.

 Visitors: Follow site induction, access restrictions, escort instructions and PPE requirements applicable to their
visit.

13. ZERO TOLERANCE AND STOP-WORK AUTHORITY

The Company prohibits deliberate bypassing of critical controls, unauthorized electrical work or energization,
unsafe work at height, working under the influence of alcohol or impairing drugs, concealment or deliberate

non-reporting of incidents, harassment, retaliation, and deliberate disregard of serious environmental or
public-safety risks.

Every worker and supervisor has the authority and responsibility to stop work when there is imminent danger, a critical
control is missing or an uncontrolled risk exists. A person who raises a genuine conéern in good faith shall not be
subjected to retaliation. Work may resume only after the hazard has been assessed, effective controls restored and the
responsible supervisor has authorized restart. Disciplinary or contractual action may be taken for substantiated serious
or repeated violations in accordance with Company procedures and applicable law.

14. COMMUNICATION, APPROVAL AND POLICY REVIEW

This policy shall be communicated to relevant employees, contract workers, subcontractors and other interested
parties as appropriate. It shall be made available at offices and project sites and provided to clients or other parties
where required. Management shall review the policy at least annually and following significant changes in legislation,
business activities, project risks, client requirements, organizational structure or incident findings. Revisions shall be
approved, version-controlled and communicated.

MANAGEMENT APPROVAL

Approved by the Management of Smart Roof Solar Solutions Limited.

Smart Roof Solar
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This is to certify that

SMART ROOF SOLAR SOLUTIONS LIMITED

REGISTERED OFFFICE: - 1505, TOWER-B, UNITECH CYBER PARK, SECTOR-39,
GURUGRAM-122001, HARYANA, INDIA..

has been assessed by RAPL and found to comply with the requirements of

1ISO 45001 : 2018

Occupational Health & safety Management Systems

For the following activities:

PROVIDING CONSULTANCY/ TURNKEY SOLUTIONS SERVICES IN THE FIELD OF
SOLAR ENERGY AND BESS (BATTERY-ENERGY-STORAGE-SYSTEM), SURVEY,
DESIGN, PROCUREMENT, SUPPLY, INSTALLATION, COMMISSIONING, NET
METERING/ BILLING, OPERATION & MAINTENANCE,

EV CHARGING STATIONS.

Certificate Number: E20260348046

Date of certification: 09/06/2026

Ist Surveillance on or before: 08/06/2027
IInd Surveillance on or before: 08/06/2028
Certification Valid Until: 08/06/2029
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MANAGEMENT SYSTEM
CERTIFICATE
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This 1s to certify that

SMART ROOF SOLAR SOLUTIONS LIMITED

REGISTERED OFFFICE: - 1505, TOWER-B, UNITECH CYBER PARK, SECTOR-39,
GURUGRAM-122001, HARYANA, INDIA.

has been assessed by RAPL and found to comply with the requirements of

1ISO 14001 : 2015

Environmental Management Systems

Forthe following activities:

PROVIDING CONSULTANCY/ TURNKEY SOLUTIONS SERVICES IN THE FIELD OF
SOLAR ENERGY AND BESS (BATTERY-ENERGY-STORAGE-SYSTEM), SURVEY,
DESIGN, PROCUREMENT, SUPPLY, INSTALLATION, COMMISSIONING, NET
METERING/ BILLING, OPERATION & MAINTENANCE,

EV CHARGING STATIONS.

Certificate Number: E20260348045
Date of certification: 09/06/2026
Ist Surveillance on or before: 08/06/2027 g
IInd Surveillance on or before: 08/06/2028 i u
Certification Valid Until: 08/06/2029

Director (Certification)

ROYAL ASSESSMENTS PVT. LTD.
623 A, Tower-B, iThum, Plot No. A -40, Sector - 62, Noida 201301, India.

Accredited www.royalapl.com, info@royalapl.com

EMS Certification
CAB# 119012

Phone: 01146107691
This Certificate can be verified at www.iafcertsearch.org

This Certificate is a
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This certificate is here by awarded to

SMART ROOF SOLAR SOLUTIONS LIMITED

1505, TOWER-B, UNITECH CYBER PARK, SECTOR-39, GURUGRAM — 122001, INDIA.

on being successfully audited by ACPL approved auditor(s),
is found to comply with the requirements of

ISO 9001 : 2015
Quality Management Systems

Scope of Certification:

PROVIDING CONSULTANCY/ TURNKEY SOLUTIONS SERVICES/OPEN ACCESS IN THE FIELD
OF SOLAR ENERGY AND BESS (BATTERY-ENERGY-STORAGE-SYSTEM), SURVEY, DESIGN,
PROCUREMENT, SUPPLY, INSTALLATION, COMMISSIONING, NET METERING/
BILLING, OPERATION & MAINTENANCE, EV CHARGING STATIONS.

Certification Issue Date: 12/08/2026

I'st Surveillance Audit Due Date: 11/08/2027
2nd Surveillance Audit Due Date: 11/08/2028
Certification Expiry Date: 11/08/2029

Certificate Number E20260851135
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Director (Certification)

Audittech Certification Pvt. Ltd.

Accredited (Formerly Royal Assessments Pvt. Ltd.)
MS Certification CAB# 1190
- Tower - B, iThum, Plot No. A - 40, Sector - 62, Noida 201301, India.
www.royalapl.com, info@royalapl.com Phone : +91 1146107691
This Certificate can be verified at www.iafcertsearch.org

This Certificate is an endorsement of certified clients certification status but remains the property of Audittech Certification Pvt. Ltd.
Cerlificate must be returned on ACPL's reqguest or if certificate is withdrawn. Validity of certificate is subject to successful completion of
surveillance audits. ACPL is accredited by EGAC, Egypt. EGAC is member of International Accreditation Forum (IAF) and signatory of MLA.



